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Berber, N., Morley, M. J., Slavić, A., & Poór, J. (2017). Management compensation systems in Central and Eastern Europe: a comparative analysis. The International Journal of Human Resource Management, 28(12), 1661-1689. 
This journal article from the journal of human resource management mainly deals with the issue of management compensation system with the main focus being on the Central and Eastern regions of Europe. The authors seek to elaborate on the types of compensation systems that are adopted in the areas and their importance when it comes to performance management in the organization. The article carries out a comparative analysis of the different compensation system applied in different countries and this enables me to clearly understand how the concept can be used in the process of creating an effective global performance management strategy.
The article is thus useful when it comes to my work on a global performance management system as it enables me to incorporate the various aspects discussed in the article to clearly bring out the importance of compensation management system in multinational organizations. The information regarding the various compensation systems utilized by different companies will thus be critical in ensuring that the paper analyzes the issue of compensation within the framework of multinationals and thus enable the people who will rely on the work to have a proper understanding of the issue.
[bookmark: _Hlk36990657]Eldor, L., & Vigoda-Gadot, E. (2017). The nature of employee engagement: Rethinking the employee–organization relationship. The International Journal of Human Resource Management, 28(3), 526-552. 
This article elaborates on what employee engagement is and how organizations can apply the same when it comes to dealing with their employees. There needs to be more engagement between employees and the management if the organizations are to achieve a high level of performance. The article, therefore, points out the various ways in which the organizations can ensure that they maintain a high level of employee engagement which will in turn translates to higher performance of the employees.
The source will be relevant to my work as it will provide crucial information regarding the aspect of employee engagement and how the same can be used to achieve better performance management within multinational organizations. The information will be used to enrich the paper by providing critical acknowledge in terms of employee engagement which will make the reader understand how the issue is important when it comes to performance management. The connection between the two elements will thus be elaborated
Fulmer, I. S., & Shaw, J. D. (2018). Person-based differences in pay reactions: A compensation-activation theory and integrative conceptual review. Journal of Applied Psychology, 103(9), 939.
The study addresses the compensation activation theory and its relevance to the issue of performance management in multinationals. It describes in detail how the issue of compensation has contributed a lot to the level of performance in organizations and especially in multinational ones. The authors integrate a conceptual review of the information which is something that makes one to gain better understanding of the concept of compensation within the framework of organization performance.
This material will be useful in the final project on a global performance strategy as it will ensure that I provide adequate knowledge and information regarding the subject matter which will, in turn, enable the reader to understand the issue of compensation practices that are there in organizations. The article will also help me elaborate on the impact of the different pay packages that are there and how they affect the performance that is shown by the employees. This is something that will enrich my work in terms of supportive information necessary to make the work credible and reliable for future purposes.
Huang, Y., Ma, Z., & Meng, Y. (2018). High‐performance work systems and employee engagement: empirical evidence from China. Asia Pacific Journal of Human Resources, 56(3), 341-359. 
This journal article elaborates on the concept of employee engagement and its relation to high performance work systems. This is mainly based on empirical evidence that was obtained from China. The authors try to provide critical information in regards to how the issue of employee engagement has contributed to a high level of performance in organizations in China. Through the article, one can understand why it is important for organizations to ensure that they maintain a high level of engagement with employees. The authors give critical evidence that shows how the issues are related and the ways in which the two can be achieved in the organization
This material will be useful in my final project as it will help me to incorporate the various issue raised in the article which goes a long way in supporting my work in regards to employee engagement and the global performance management strategy. I will use the information to support the aspect of employee engagement in the paper which will ensure that the information provided is reliable and efficient. This will ensure that the work can be relied upon even in the future as more people research the relationship between the issue of employee engagement and that of performance management.
Klueter, T., & Monteiro, F. (2017). How does performance feedback affect boundary spanning in multinational corporations? Insights from technology scouts. Journal of Management Studies, 54(4), 483-510. 
The theme of this article demonstrates how the issue of performance feedback affects boundary spanning in multinational corporations. Through the article, we can learn of the various ways in which performance feedback can be utilized to ensure that the boundary spanning in the organization is maintained. The article also provides critical information in regards to technology scouts who are an integral part of the organization in their quest to achieve higher performance feedback. The relationship between the two and the issue of performance management is also highlighted in the article.
This work is critical to my paper because it provides adequate information on the issue of performance feedback and how the organizations can utilize it to achieve higher performance in the organization. The importance of feedback that is given to the employees by the management is critical in shaping up the paper on performance management. The issue of technology scouts will also enrich the paper as I will use the information retrieved to provide a detailed explanation on how it affects performance management in multinationals.
[bookmark: _Hlk36990862]LeCounte, J. F., Prieto, L. C., & Phipps, S. T. (2017). CEO succession planning and organizational performance: A human capital theory approach. Journal of Leadership, Accountability and Ethics, 14(1). 
The piece of research from the journal of leadership accountability and ethics tries to show the connection that is present between the issue of succession planning and that of performance management. It elaborates to a great extent how organizations carry out their succession plans to ensure that there is no gap at any one time in the organization. The efficient planning is important when it comes to performance management as it ensures continuity within the organization. The article, therefore, elaborates this clearly and provide enough evidence to support it.
The material is therefore relevant to the work that I will be undertaking as I will be able to show how the succession planning in the organization works efficiently and ensure that the performance of the organization does not go down at any one time. With information from this article, I will be able to elaborate on why the multinationals need to plan ahead for the succession of the key figures in the organization which in turn will ensure that the level of performance in the organization is maintained. The employees will be able to know of the impending changes and thus align themselves accordingly.
[bookmark: _Hlk36991006]McDonnell, A., Gunnigle, P., Lavelle, J., & Lamare, R. (2016). Beyond managerial talent: ‘Key group’ identification and differential compensation practices in multinational companies. The International Journal of Human Resource Management, 27(12), 1299-1318. 
This article explores compensation practices that are found in multinational companies. The article seeks to bring out, clearly, the different compensation practices that are found in various organizations and thereafter elaborate on how the same can be useful when it comes to performance management. It performs a key group identification and differential compensation practice which is critical in explaining the issue of compensation practice in performance management. The different talents are thereby analyzed and how they affect performance management is determined.
This research study is useful to my work in that it enables me to incorporate the different group differentials that are used in the process of identifying compensation practice. This is very important to the paper as it will enable me to elaborate on how the different talents found in the organization can be utilized to enhance the performance of multinational. The information of the compensation practices will also highlight the importance of organization carrying out such practices and how they are effective in ensuring that the performance levels in the organizations is high.
Mellahi, K., Frynas, J. G., & Collings, D. G. (2016). Performance management practices within emerging market multinational enterprises: the case of Brazilian multinationals. The International Journal of Human Resource Management, 27(8), 876-905. 
The article written by Mellahi and colleagues talks about the issue of performance management practices within the emerging market multinational enterprises. This is mainly done with focus on the case of Brazilian multinationals. Performance management practices are critical aspects when it comes to the management of enterprises across the world, and thus, the article can fully expound on how the same can be used properly. This is to ensure that international organizations apply the best practice of human resources and thus ensure that they increase the performance of the organizations.
This particular material will be very useful to my work as it gives me critical knowledge regarding the use of performance management practices when dealing with multinational companies. It will be used to explain in detail what performance management practices are, how they can be used within multinational organizations and their importance in achieving the level of performance desired by organizations. This will ensure that one is able to understand what the entire paper is talking about and thus flow with the general idea throughout the paper.
Meyer, K. E., & Xin, K. R. (2018). Managing talent in emerging economy multinationals: Integrating strategic management and human resource management. The International Journal of Human Resource Management, 29(11), 1827-1855. 
This particular article focuses mainly on the topic of leadership development which is a critical component when it comes to the issue of performance management in multinational companies. The authors demonstrate how the management of talents that members of the organization have is critical in ensuring that the organizations achieve the best performance. This also includes the inclusion of strategic aspects that will guide the organizations in the process of achieving its objectives
The information in this article is vital for my paper in that it will enable one to understand how the strategic plans that the organization may have can be utilized in enhancing the performance management process. The different ways used in managing the various talents found in the organization will be elaborated on the paper and this will ensure that the issue of performance management in multinational organizations in relation to leadership development will be addressed adequately.
Tompos, A., & Ablonczy-Mihályka, L. (2018). The sustainability of cultural diversity in the workplace: Cultural values and intercultural mindset. European Journal of Sustainable Development, 7(1), 298-298.
This journal article mainly deals with the cultural diversity that is a critical factor when it comes to the process of performance management within multinational organizations. Cultural diversity affects to a great extent the issue of performance and therefore, organizations must recognize the presence of different cultures for them to achieve high-performance management. It tries to elaborate on how cultural diversity can be sustained in the organization and the techniques that can be utilized to achieve this. The article also explains the cultural values that form part of the cultural diversity and how these are integrated in performance management.
[bookmark: _GoBack]This material will support my final paper by providing adequate information regarding the aspect of culture and cultural diversity in multinational organizations and how the same can be maintained in order not to affect the performance of the organizations. Through the article, I will be able to show why it is important to sustain the issue of culture and also link it to the performance management strategy. Cultural diversity will be incorporated into the strategy and its effectiveness in ensuring that the strategy is elaborated effectively. The information on cultural values will also be critical in ensuring that the paper has adequate support in terms of cultural diversity in multinational organizations.
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